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97-216 July 21, 1997 
FOR IMMEDIATE RELEASE: 
EIU. AFSCME LOCAL 981 FAIL TO COME TO AGREEMENT 
CHARLESTON -- Despite cooperative efforts to reach an agreement, members of American 
Federation of State, County and Municipal Employees Local 981, Eastern Illinois University's 
clerical/technical bargaining unit, and university administrators have yet to come to a meeting of the minds 
in regards to FY98 salaries. 
Last year's three-year agreement with Eastern provided the bargaining unit-- which represents 
nearly 200 clerical, information technology and radio-television staff people -- with a 60 cents-per-hour 
across-the-board increase (6.4%) effective July 1, 1996. Provisions were also made for additional wage 
negotiations for those fiscal years beginning July 1, 1997 and July 1, 1998. 
This year's negotiations which, thus far, have consisted of four meetings, have yet to produce an 
agreement. 
Robert Wayland, Eastern's chief negotiator, said that while it is reasonable to expect that the 
employees would like to have received a better offer, the university's financial resources for wage and salary 
increases are rather limited. 
The university's offer does exceed the current cost-of-living index, Wayland said. 
He noted that the union has done "consistently well in wage increases during the past 10 years," with 
the weighted average wage for the AFSCME Local 981 -- Clerical/Technical bargaining unit currently 
standing at $9.54 per hour. 
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"When you also consider the very liberal employee and family benefits the employees receive, as 
well as enjoying a high level of job protection rights under the State University Civil Service System, this 
group has excellent employment opportunities relative to other job prospects in Coles County and the 
surrounding area," Wayland added. 
No additional meetings between the two sides are scheduled at this time. 
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